
 

  
 

 
 

  
 

The Equality, Diversity and Inclusion (EDI) 
standards in ensuring all people, within our services, are treated fairly and without 
prejudice.  It recognises protected characteristics under the Equality Act 2010 and 
how, as an association, we will challenge and prevent discrimination, offer equal 
opportunities and help people who may be disadvantaged to overcome barriers. 

 
  

 
This policy is inclusive of all Adullam employees, SLT, Board, volunteers, contractors, 
agency workers, students and TRS.  Some flexibility will be granted to TRS who may 
use inappropriate language or who demonstrate prejudice due to past experiences 
but these will be challenged and support offered to change attitudes and behaviours. 
 

 DEFINITIONS 
 

N/A 
 

 ROLE AND RESPONSIBILITIES  
 

 

  
 

 

 

 

 

 

 



 

  
 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

  
 

 

 IMPLEMENTATION/ACCESS/TRAINING 
 

This policy will be published on Policy Hub and disseminated to all staff via the 
newsletter.  A week of training and information sharing will take place annually (25 
September to 1 October) on National Inclusion Week. 
 
During this week an EDI Assessment will be completed of all TRS and protected 
characteristics.  Tailored training and information will be disseminated based on the
themed information collated to ensure Adullam is always improving knowledge and 
support to those within our services. 
 

  
 

 

 

 
 

 

 

7.4 The effectiveness of this policy will be monitored by the Association Lead for Ofsted 
Standards during National Inclusion Week. 
 

7.5 This policy may be reviewed at any time at the request of either staff or 
management but will automatically be reviewed during National Inclusion Week with 
staff and TRS. 

 
  

 
  
  



 

  
 

  
  
  
  
  
  

 
 
 

 


